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What do these professionals have in common?

Medical doctor Lawyer Accountants
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* Professionalisation of an occupation leads to the
following:
— Credibility of the profession
— Qualifications to be met before an individual can be admitted
— Professional body to oversee conduct of members
— Norms of conduct/ethical codes and practice
— Power, influence, social status, privileges



Professional ldentity Development %\\ Q%}‘”%

* Professional identity is g \‘\\U ][ [Vl
likened to an image based on i‘ A - 4
the way a person performs a = —

job role within a career field.
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* Professional identity is like a brand identity, which is a
company's public image.
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Purpose of the Study

Career practitioners in Singapore are
currently working in an unregulated
environment.

No standard practice or framework
governing how practitioners are
developed.

This paper - to identify the elements of
practices currently adopted by career
practitioners which supports the

development of their professional identity.
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